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Appointment - 
Lecturer 1 Electrical Installation

Full-time Permanent Position










The Post
Lecturer 1 Electrical Installation – Full-time Permanent Position
Kendal College is a small rural general college located in one of the most beautiful areas of the country with excellent access to walking, watersports, climbing and many other outdoor activities as well as offering a vibrant art and music community.  Local schools are excellent with the majority graded as outstanding.

In 2011 the college was graded outstanding by Ofsted with inspirational management and a culture of respect and value between staff and students.  One of the smallest colleges in the country, we have a friendly atmosphere with a low staff turnover and Ofsted described us as punching above our weight.  We can offer you generous staff development (including our own management programme) and have a proven record of promotion from within.

Our Construction department is located in an award winning building, opened in 2010 and the post provides an excellent opportunity to be involved in developing the provision.  Delivering to full-time students and apprectices up to Level 3 (with possible Level 4/5  in future) on electrotechnical qualifications, applicants should be vocationally competent in line with all current government legislation.
We are looking for an excellent teacher with a passion for learning and total commitment to students.  If you have been working in a teaching role please provide some evidence of your teaching ability, for example, copies of lesson observations, dvd of clips of your teaching, innovative learning materials.  Whilst qualified lecturers would be preferred  the College priority is to recruit highly competent and well qualified practitioners with a total commitment to students.  Those applicants who do not have a teaching qualification would commit to obtaining one within 2 years of appointment.
Holiday entitlement  is 42 days plus 5 days Christmas closure and statutory Bank Holidays.

The college offers final salary pension scheme and membership of a health cash plan.  A fuller list of the benefits of Kendal College is enclosed.
In line with IFL requirements all teaching staff will be required to engage in a minimum of  30 hours CPD.

Salary

Band Lecturer 1 (Points 23 – 31) £23,318 - £29,541

Probationary Period

The first 10 months of employment will be a probationary period during which the suitability of the post holder for the position will be assessed.  The Corporation reserves the right to extend the probationary period, if in its opinion circumstances so requires.


JOB DESCRIPTION

Kendal College is committed to safeguarding and promoting the welfare of children, young adults and vulnerable adults and expects all staff to share in this commitment

Job Profile

Job Title:

Lecturer 1



Responsible to:
Head of School 

Responsible for:
The effective management of teaching and learning

Liaison with:

Lecturer 2 and other colleagues in the school


Contract:

Band Lecturer 1 Points 23 - 31

Summary of Responsibilities

To develop a stimulating an exciting programme for learners

To manage and provide good quality teaching and learning to support student achievement

To seek to ensure that student retention and achievement targets are met

To contribute towards the College’s strategic objectives

Provide a safe and healthy environment in which to work and learn.  

Ensure a high quality of adequate resources and materials are provided to enhance learning, thereby enriching the opportunity and experience of learners.

Responsibility for safeguarding and promoting the welfare of children, young people and vulnerable adults


Principal Duties

Responsible to the Head of School for the effective management of teaching and learning to include:-

· Providing information, advice and guidance inline with College policies and procedures

· Working with adult students, students aged 16 – 19, children 14 – 16 and vulnerable students with specific learning difficulties and disabilities

· Facilitating teaching and learning across a range a vocational, professional and/or academic area in particular:-

· Planning implementing and evaluating student induction

· Producing schemes of work, course rationales and assessment schedules

· Developing the curriculum to take account of national and local initiatives

· Optimising flexible learning opportunities for students

· Adopting an inclusive learning approach to take account of students’ needs and learning styles

Providing timely and effective feedback to students on assessment

· Carrying out the personal tutor role for groups of students in particular:-

· Planning and reviewing students individual targets and action plans 

· Be involved in the internal verification process

· Liaising with the Study Services team

· Reviewing and monitoring retention and achievement rates in areas of responsibility

· Liaising with parents 16 – 19 year olds

· Co-ordinating the operational requirements of a given course(s) as agreed with the Lecturer 2 and other colleagues in the school

· Comply with all of the Colleges policies and procedures particularly taking into account the following:-

· Quality Procedures – taking into account national Bench Marking data and College Management Information

· Health & Safety and the Safe Learner concept and the planning and monitoring of appropriate work placements

· Ensure a high level of customer care at all times.

· Participate in Performance Management and Professional Development activities as required.

· Be actively involved in the organisation’s continuous improvement culture.

· Value diversity and promote equal opportunities.

· Participate in cross College events and other marketing activities.

· Carry out any other duties commensurate with the post.

This job description is current at date shown and may be amended from time to time after consultation

Date: 


Signed – Job Holder: 

………………………………………………………………

Signed – Line Manager:
………………………………………………………………

PERSONAL SPECIFICATION

POST:
Lecturer 1

	As a College employee you will be expected to embrace College values and implement College policies and procedures by:-

· Seeing learners as our priority

· Embracing equal opportunities and respecting diversity

· Working co-operatively with colleagues

· Respecting and valuing the work of all our stakeholders

· Striving for continuous improvement

· Adhering to College policies and procedures

· Promoting the welfare of children, young people and vulnerable adults




	ATTRIBUTES
	ESSENTIAL
	DESIRABLE

	Qualifications
	· A recognised teaching qualification or be willing to obtain within 2 years of appointment

· Level 3 Vocational qualification

· English and Maths at Level 2  (GCSE A* to C or equivalent)


	· Assessor Award

· A degree or equivalent qualification in the related discipline



	Experience
	· Experience of working in a relevant industrial/commercial environment 

· 
	· Recent experience of teaching in an FE/HE environment



	Knowledge and Skills
	· Effective communication skills

· Effective presentation skills

· Effective use of ILT to promote teaching and learning and monitor learning

· Good general knowledge of health and safety at work in an educational and the relevant vocational environment

· Ability to provide high quality pastoral care to learners

· Effective classroom management skills

· Comprehensive current technical knowledge and skills commensurate with the required vocational delivery


	


Essential requirements are those without which application will not normally be considered for appointment
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Introduction to the College





Kendal College is a relatively small college that provides further and higher education and business training to clients throughout the UK and to the mainly rural communities of South Lakeland and Eden in Cumbria.  It is the only general further education college within a 25 mile radius and is the first College in Cumbrian history to be judged by Ofsted as an Outstanding College.  The College had an annual turnover of almost £9 million.





The College has one main campus on Milnthorpe Road and an Arts and Media Campus at the North end of Kendal





The College completed a £12.9 million new build project on its main site in Milnthorpe Road in 2008.  £1.5 million was used to upgrade the original building infrastructure including new double-glazed windows, heating system, solar shading, new floors and ceilings and a remodelled learning centre.  £11.4 million was used to create two brand new buildings: the Heritage Construction Centre which includes facilities for electrical installation, wood occupations, brick and stone work, furniture manufacture and plumbing. The other new building features a new reception, hairdressing salons, conference and seminar facilities, higher education teaching rooms, and a new café which features a balcony overlooking Kendal Castle and the surrounding hills.





The College’s Arts and Media Campus consists of the Allen Building on Beezon Road, from where the college’s creative and expressive programmes are run, with art and design programmes housed in a separate building on Wildman Street. New studios and a performing arts theatre was opened in September 2011 costing £2.1 million.  The college manages Kendal Museum, as part of a ten-year partnership agreement with the district council and is developing new educational opportunities as a result, including a new Foundation Degree in Museum Curatorship. The College has recently opened a new art gallery and restaurant in a grade 1 listed building to provide for theatre guests and Kendal Museum visitors.





The College offers provision in 11 areas of learning.  Externally funded courses in construction are also offered.  To meet the needs of its population, the college provides distance learning and work based learning.





Kendal College is a high performing institution, with 70% of its teaching being Outstanding and Success Rates in the top 10% of colleges, nationally. A recent IQER Higher Education report was given full confidence and Train to Gain successes are 5% above national benchmarks.  The College has been successful in achieving a Beacon Award and as at May 2011 is the second highest performing College nationally in the most recent Ofsted Inspection.














February 2012





Welcome 





Thank you for your interest in Kendal College. We hope that the following information will give you a general picture of the College’s structure, aims and its objectives. 
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College’s main site
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College’s main site
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Creative Arts Centre





























The number of school leavers who choose Kendal College has almost tripled in the past eight years and there are a total of 5167 students at the college on a  diverse range of programmes including evening courses, apprenticeships and degree-level programmes.





The College was inspected by Ofsted and judged to be Outstanding in January 2011. The main findings of the report include:


Success rates are high overall and are very high for ages 14 to 18


Learners enjoy life at college and most make excellent progress


Learners development of social, personal and employability skills is outstanding


Teaching and Learning are good, with an increasing amount that is outstanding


The College’s responsiveness to the needs of learners, employers and the wider community is outstanding


The College has established outstanding collaborative partnerships, which enhance and expand the provision across Cumbria


Guidance and support to help learners success are outstanding


The principal and governors provide very strong leadership. They have inspirational vision and high expectations


The College is a highly inclusive community. Outstanding promotion of equality and diversity is supported by exceptionally detailed analysis and monitoring of the performance of different groups of learners


Arrangements for quality assurance and self-assessment are highly effective in raising standards


The full Ofsted report can be read here: � HYPERLINK "https://www.ofsted.gov.uk/oxedu_providers/full/%28urn%29/130631" �https://www.ofsted.gov.uk/oxedu_providers/full/%28urn%29/130631�


The college has successfully run degree level programmes for more than 27 years, with an expanding portfolio offered in partnership with the University of Central Lancashire and University of Cumbria. The higher education courses on offer consist primarily of Foundation Degrees, which can be topped up to full honours degrees with a final year at the relevant partner university.


The college also offers an expanding portfolio of training and development to the local business community, from apprenticeships to specialist short courses working extensively throughout the UK on specialist programmes with major organisations.
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The Senior Management Team comprises:


Principal	Graham Wilkinson�Director of External Relations�and Client Services		Carole Drury


Director of College Information Systems		Craig Owen


Director of Finance and Resources		Louise Shrapnel


Director of Enterprise 		Mike Mounfield


Director of Curriculum and Quality		Maggie Cawthorn


Marketing Manager		Paul Goodwin


The Senior Leadership and Management Team consists of the Principal and Directors plus


Head of School Hair, Beauty, Management


And Quality			       Brenda Brew	 


Head of School Creative and Performing Arts	       Matt Burke


Head of School Health, Social Care, Childhood Studies,


Teacher Ed and Additional Learning Support		     Paula Hastie - Roberts


Head of School Hospitality, Leisure & Sport, 


Construction and Engineering		                    Robert Marshall-Slater








Should you decide to apply for a position with the College your application will be given fair  consideration throughout the recruitment and selection process.  We are an equal opportunities employer, committed to ensuring that applicants are treated equally regardless of age, disability, family responsibilities, marital status, race, colour, ethnicity, nationality, religious belief, gender, sexual orientation, trade union activity, irrelevant criminal convictions, other irrelevant criteria.





Criminal Record Bureau (CRB) Checks – (The Code of Practice is available on request)


The college complies fully with the CRB Code of Practice and undertakes to treat all applicants for positions fairly.  It undertakes not to discriminate unfairly against any subject of a Disclosure on the basis of a conviction or other information revealed.





The majority of posts within the College are defined under the Safeguarding Vulnerable Groups Act 2006 and subsequent regulation as either ‘regulated’ or ‘controlled’ and are therefore subject to an Enhanced CRB Check. 





Equality and Race Relations
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College organisation








Applications


Application forms may be submitted in writing or maybe downloaded from the internet and submitted by e-mail..  However, if you have a disability and you wish to have or submit this form in another format, such as large print or audio tape, please contact the Personnel Department on 01539 814742.  CV’s will not be accepted in isolation.  Application forms are to be returned to the Personnel Department, Kendal College, Milnthorpe Road, Kendal LA9 5AY, � HYPERLINK "mailto:jobs@kendal.ac.uk" ��jobs@kendal.ac.uk� by Friday 17 February 2012.





Shortlisting


Personal details will be detached from the application form by Personnel and will not be seen by the shortlisting panel.  All applicants are individually and independently assessed against specific criteria.  Candidates who most closely correspond to the criteria are invited to interview.  Unless you have indicated on your application form that you do not want referees to be approached without prior permission we may approach your referees prior to your interview.


All disabled applicants will be guaranteed an interview if they meet the minimum selection criteria for the job.





The Selection Process


This is an important appointment for the College and whilst Kendal College endorses an equal opportunities strategy, the selection process will be rigorous.  It is particularly designed to provide candidates with as much information as is necessary for them to be confident in their decisions.  Naturally this is also designed to enable the College to enquire into the background and experience claims of candidates. 


Candidates for teaching posts will be asked to prepare and deliver a micro teaching session as part of the assessment process, and other selection processes may be used as appropriate.  Applicants should be aware that further shortlisting may take place at any time during the interviewing process.


Please note: If the College has not contacted you regarding your application within 4 weeks of the closing date, you must assume that your application has been unsuccessful.

















Recruitment Process
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